








https://www.barnsley.ac.uk/campuses/sixth-form-college/
https://www.youtube.com/watch?v=F3d98X-sIXM&t=25s
https://youtu.be/EMjTHrQGkhM
https://www.independenttrainingservices.co.uk/
https://www.barnsley.ac.uk/campuses/mansfield-education-hub/


https://www.barnsley.ac.uk/campuses/old-mill-lane-campus/
https://www.barnsley.ac.uk/campuses/park-road-campus/
https://youtu.be/T_zsPv_I-_M
https://youtu.be/kRnSVklxT7A


https://youtu.be/zeIp_8oRM5o
https://www.barnsley.ac.uk/campuses/the-electric-theatre/
https://www.barnsley.ac.uk/campuses/the-fleets/
https://www.barnsley.ac.uk/our-departments/foundation-learning/
https://www.barnsley.ac.uk/campuses/think-low-carbon-centre/
https://www.barnsley.ac.uk/campuses/wigfield-farm/




55 DAYS
Annual leave for 
teachers including 
bank holidays and 
College closure days

47 DAYS
Annual leave for Support 
and Management Staff 
including bank holidays 
and College closure days

FLEXIBILITY
Including job sharing, 
flexible hours and 
working patterns 

FAMILY 
FRIENDLY
Enhanced maternity, 
paternity and parental 
leave

ON YOUR 
BIKE
Cycle to Work 
scheme 

HEALTH AND 
FITNESS
Discounted gym 
membership and health 
care plans

LOOK YOUR 
BEST
Discounted beauty 
therapy and hairdressing 

ALL ABOARD
Northern Rail season 
ticket scheme

TECH-SAVVY
Free Office 365 for up to 
five machines

MONEY MATTERS
Local Government or Teacher’s 
Pension Scheme, as well as 
discounts at hundreds of 
retailers 

DEVELOPMENT
CPD, training and 
development opportunities 
available to all staff



The Investors in People (IIP) gold award is only achieved by 17% of 
organisation members of IIP and highlights our commitment to investing in 
the development and wellbeing of our staff.

Gold accreditation means that the College has got the policies in place to 
support and develop staff, but more than that, it means everyone – whether 
senior leaders or apprentices - takes ownership for making those policies 
come to life. 

According to the report, Barnsley College performed strongly against an 
internationally-recognised People ‘Framework for Excellence’.

The College has developed and implemented a clear and coherent high-level 
Strategic Framework. There is clear alignment of PURPOSE - VISION –
MISSION and VALUES with high-level objectives and priorities supported by 
Business Strategy and Planning at Organisational and Departmental levels.

Those interviewed indicated that they feel engaged and included in decision-
making. In turn, staff feel valued and recognised for the contribution they 
make to the success of the organisation. 


















